
 
 

1 | P a g e  
 

JOB DESCRIPTION 

Job Title:  Field Sales Manager Job Code:   

Department:  Sales Department Code:   

Reports To: General Manager - Canada Supervises (Y/N): No 

FLSA Status:  Exempt Last Revised:  6/3/26 
 

JOB SUMMARY:  
Develop and grow the Momentec Brands businesses in a geographic territory, focused primarily on the 
team dealer, decorator, and promotional products channels.  Full commission sales opportunity in a 
defined territory. 
 
ESSENTIAL DUTIES & RESPONSIBILITIES (includes other duties as required): 
 

• Maintain and strengthen relationships with established customers through regular sales calls, 
while identifying potential new customers.  

• Present product information and sales programs to customers, focusing on features, benefits, 
and order processes.  

• Provide customers with information about Momentec Brands’ product lines to assist in their 
purchasing decisions.  

• Identify and pursue potential sales leads and new customer opportunities within the territory.  
• Stay informed about online retail and digital commerce trends to better understand customer 

needs.  
• Utilize sales tools such as ZoHo CRM and other proprietary systems to manage accounts and 

prioritize sales activities.  
• Travel as needed for sales calls & meetings with customers.  
• Communicate customer feedback to marketing and product development teams.  
• Participate in regional and national trade shows to engage with customers and promote sales. 

 
SKILLS/QUALIFICATIONS/EDUCATION/LICENSES & CERTIFICATIONS:  
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements 
listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions. 
 

• Have a passion for sports and the sports industry 
• Strong desire to grow businesses and generate volume and profits 
• Bachelor’s degree (B.A.) from four-year College or University; or 5-10 years experience and/or 

training; or equivalent combination of education and experience. 
• Strong communication skills, ability delivery persuasive presentations, as well as the ability to 

create strong, lasting relationships 
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• Ability to develop and implement a strategic sales plan to drive revenue at the account level as 
well as across the entire territory  

• Strong organization, planning, and time management skills 
• Ability to adapt in a dynamic, growing business 
• Self-starter, with strong energy, enthusiasm, and sales orientation 
• Must be able to travel via automobile or airplane for extended periods of time 

 
PHYSICAL DEMANDS: 
The physical demands described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job.  In accordance with the Americans with Disabilities Act, it is possible that requirements 
may be modified to reasonably accommodate disabled individuals. However, no accommodation will be made which may 
pose serious health or safety risks to the employee or others, or which impose undue hardships on the organization. 

• Ability to sit for extended periods of time  
• Ability to stand and walk regularly. 
• Occasionally, be able to lift/carry, push/pull up to 50 lbs. 
• Frequent head and neck rotation 
• Frequent handling, grasping, and writing as needed for daily tasks at a standard computer 

workstation. 
• Ability to constantly use a computer keyboard/mouse/monitor to enter data (repetitively) 
• Ability to endure occasional movement bending, stooping, and reaching above shoulder level as 

needed for daily tasks. 
• Occasionally climb stairs to multi-level work site 

 
WORK ENVIRONMENT:  
 

• Remote with ability to travel to Kitchener o^ice 
 
WORK HOURS:  
 

• Full-Time 
 
DRESS CODE:  
 

• Dress appropriate. 
 
DISCLAIMER:  
All descriptions have been reviewed to ensure that only essential functions and basic duties have been included.  Peripheral 
tasks, only incidentally related to each position, have been excluded.  Requirements, skills, and abilities included have 
been determined to be the minimal standards required to successfully perform the positions.  In no instance, however, 
should the duties, responsibilities, and requirements delineated be interpreted as all inclusive. Additional functions and 
requirements may be assigned by supervisors as deemed appropriate. 

EMPLOYEE ACKNOWLEDGEMENT 
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Name (Print): Signature: Date: 


